Posting # E21-180

b
COMMUNITY LIVING =

Toronto

JOB OPPORTUNITY

POSITION: JOBAND SKILLS DEVELOPER

REGION: Corporate

HOURS OF WORK: 7.5perday

Community Living Toronto, one of the largest agencies of its kind in North America, is a dynamic innovative organization committed
to a vision of promoting a welcoming community. As a leader in the field, Community Living Toronto offers supports to over 6,000
individuals within an intellectual disability as well as support to their families, including residential and day support, assistance with
employment, community support, early childhood services and respite.

QUALIFICATIONS:

Collegediplomain DevelopmentaServiceWorker (DSW) or SocialServiceWorker (SSW)or Bachelor'sdegreeén Human
Services,SociologypsychologySocialWork or arelateddiscipline.Minimum of 1- 2 yearsof experiencesupportingpersonswith
intellectualdisabilitiesand/orASD. Prior experiencen job trainingor supervisions consideredinassetExcellentcommunication
skills bothverbalandwritten, with high attentionto detailin written work, to producedocument@andprovideinformationfor staff,
managemerandtrainers. Ability to track,collect,organize analyzeandreportdata.Advancedcomputerskills to produce
documentsteports databasegresentationandcommunicatiorvehiclesregardingstaff traininganddevelopment.

JOB SUMMARY:

Underthe generaldirectionof the ManagerandTeacherthe coachwill providetrainingandsupportfor studentsompletingtheir
final yearof highschoolWith the help of the ProjectSearchteam theywill ensuresuccessiuringstudent’sworksitetraining
rotationsand/orcompetitivejobs. Individualsselectedor this programwill haveanindividualemploymenplanandthisrole will be
responsibldor completingthe casestudyfor eachselectedndividual.

RESPONSIBILITIES:

Individual Support

* Implementgperson-centrettaining plansandtechniquego obtaindesiredob performancendwork behaviours
within thehostbusinesses.

* Provideson-sitetrainingwhich enablesstudentgo learnskills andjob tasks,andintegratenaturallyinto thework site
environmengnd/orbusinessvork routine.

» Acquaintsstudentswith work setting,co-workers supervisorsfacilities, building layout, breakroom,washroomtime
clock, etc.

Programimplementation

« Communicatestudent’strainingandprogresgo ProjectSEARCHstakeholdergcluding ProjectSearchteam,
employersfamily membersandagencypersonnel.

« Utilizes existingjob/taskanalysego systematicallyrain studentdor jobs/tasks.

« Workswith studentssite hostrepresentativegamilies, ProjectSEARCHTeacherCoordinatoragencypersonneland
otherappropriatepartiesto problemsolveissuegelatedto trainingandemployment.

Click APPLY and attach an up to date Cover Letter and Resume.
| APPLY |

PLEASE QUOTE JOB POSTING # IN THE SUBJECT LINE

‘When required, accommodations for disabilities will be provided, on request.
By submitting your application, you confirm that the information included is accurate and true. Misrepresentation or omission of facts in
connection with your application may be sufficient cause for dismissal.

We thank everyone for their interest in Community Living Toronto; however only applicants with the necessary qualifications, experience and education will be contacted for
an interview.
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