Posting #22-17

b
COMMUNITY LIVING =

Toronto
JOB OPPORTUNITY
DATE: January 24, 2022 REGION: Etobicoke
POSITION: SUPPORTWORKERII BASE

ASSIGNMENT: KOOSRESIDENCE

QUALIFICATIONS:

Post-secondargducationwith afocuson SocialServicesor DevelopmentaServiceds requiredandknowledgeof health-care
proceduregndmechanicaéquipment-wheelchairfts, G-tubesandotherspecializedequipments required.Post-secondary
educationin non-relatedield will requireanadditionalminimumof 1 yearof relatedwork experienceSuccessfutompletionof
internallegislatedandmandatedrainingrequired.Valid driver'slicenseis anassetCandidatesnustpassa medicalandbefree of
contagiougliseasen accordancevith applicableregulatoryrequirementsindmaintainappropriatemmunizationsjncluding
providing proof of full vaccinationagainstCOVID-19 (includinganyrecommendeboosters/additionaloses)subjectto required
humanrightsaccommodation Shoulda candidatebe unableto vaccinatdor bonafide humanrightsrelatedreasonssprotectecoy
the OntarioHumanRightsCode,CommunityLiving Torontowill assessvhetheror notaccommodatiofis possiblewithoutundue
hardshipbasedn the obligationsof this position.

JOB SUMMARY:

Identifiesthe need=f individualssupportecanddeliverssupportsandprogramsconsistentvith life plansin orderto enhanceehir
capacityto functionin all aspect®f communityliving.

RESPONSIBILITIES:
Underthedirectionof a programsupervisorthis positionis responsiblédor:;

« |dentifying programneedsof individualssupportedparticipatingin thedevelopmenandimplementatiorof life plans,assistingn
monitoringachievemenof personabutcomes.

* Providingcasemanagemerto individualson caseloadproviding appropriatgoersonabndphysicalcareincludingmedication
administrationgrisisresponseadvocatingon behalfof individualssupportedandliaising with family, medicalandother
professionalsindotherserviceprovidersto addresseeds.

» Devisingandprovidinglife skills trainingandemotionalsupportto individualssupportedn a one-on-oner groupbasisand
referringto professionalsvhennecessary.

» Maintainingdocumentationmonitoringfinances ensuringan appropriatestandardf living andassistancevith locatinghousing
for individualssupported.

* Providingdirectionto part-timestaff asrequired.

HOURS OF WORK: 7.5hoursperday

SALARY: $42,440.0G0 $47,112.0¢perannum

TO APPLY:
Click Apply and attach the internal response to posting (IRP) form with an up to date resume.

APPLY

IRP available at SharePoint\Info Libraries\Forms\Human Resources\Internal Response to Posting (IRP)

By submitting your application, you confirm that the information included is accurate and true. Misrepresentation or omission of facts in
connection with your application may be sufficient cause for dismissal.
Applicants must have completed or be registered for all mandatory training — See Mandatory Training by Position.

DEADLINE DATE: February 3, 2022

Candidates will be screened based on the information provided to Human Resources.
When required, accommodations for disabilities will be provided, on request.


mailto:Hr_Recruit@cltoronto.ca
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	Job Summary: Identifies the needs of individuals supported and delivers supports and programs consistent with life plans in order to enhance tehir capacity to function in all aspects of community living. 
	Responsibilities: Under the direction of a program supervisor, this position is responsible for:

 • Identifying program needs of individuals supported, participating in the development and implementation of life plans, assisting in
   monitoring achievement of personal outcomes.       
 • Providing case management to individuals on caseload, providing appropriate personal and physical care including medication
   administration, crisis response, advocating on behalf of individuals supported and liaising with family, medical and other 
   professionals and other service providers to address needs.
 • Devising and providing life skills training and emotional support to individuals supported on a one-on-one or group basis and
   referring to professionals when necessary. 
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   for individuals supported.
 • Providing direction to part-time staff as required.
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