
JOB OPPORTUNITY 

Posting # 

_____ 
PLEASE QUOTE JOB POSTING # IN THE  SUBJECT LINE 

When required, accommodations for disabilities will be provided, on request.
By submitting your application, you confirm that the information included is accurate and true. Misrepresentation or omission of facts in 

connection with your application may be sufficient cause for dismissal.  

We thank everyone for their interest in Community Living Toronto; however only applicants with the necessary qualifications, experience and education will be contacted for 
an interview. 

Click APPLY and attach an up to date Cover Letter and Resume. 

POSITION:    

REGION:

HOURS OF WORK:

Community Living Toronto, one of the largest agencies of its kind in North America, is a dynamic innovative organization committed 
to a vision of promoting a welcoming community.  As a leader in the field, Community Living Toronto offers supports to over 6,000 
individuals within an intellectual disability as well as support to their families, including residential and day support, assistance with 
employment, community support, early childhood services and respite.
QUALIFICATIONS:

JOB SUMMARY:

RESPONSIBILITIES:

ashley.lawrence
Rectangle

mailto:careers@cltoronto.ca

	Untitled
	Untitled

	Posting: E23-186
	Qualifications: Bachelor’s degree in Social Work or a related discipline (e.g., pertaining to social services or mental health). A minimum of 3-5 years of previous relevant experience working with individuals with developmental disabilities. Minimum 2-3 years of experience working with supportive housing models. High comfort level/proficiency with various software and technology to conduct online research, produce documents, create reports, maintain and update databases, craft and deliver presentations, and communicate with others. Strong interpersonal and relationship management skills, able to communicate effectively and liaise with individuals, families, staff, senior leaders and community service providers.

	Job Summary: The Senior Facilitator, Housing is responsible for bringing together existing residential services and supports and new, innovative, collaborative housing solutions into a streamlined point of entry and process for individuals and their networks. Leads the Housing Discovery process, supporting the creation and expansion of housing opportunities both within the Association and in the community. Works collaboratively with internal departments and as part of the Housing Work Group to monitor and present housing initiatives and options for Community Living Toronto and acts as a resource across the Association and in community. An evolving role that changes and adjusts based on the strategic priorities of the Association. Ensures at all times the focus remains on enabling Community Living Toronto’s Mission, Vision and Values.
	Responsibilities: Program Leadership
• Respects, implements, integrates, and upholds the principles of Diversity, Equity and Inclusion into all practices and procedures.
• Provides leadership for the Association by staying well informed regarding housing developments, initiatives, and needs.
• Supports innovative housing initiatives currently in developmental stages and represents the Association in relevant research projects.
• Works closely with internal departments, community partners, and other stakeholders to deliver presentations about supportive housing options and provide support to current
  programs and initiatives.
• Ensures budget is adhered to in regard to office and program supplies, professional development, travel expenses and special events.
• Leads the initial exploration and development of a Discovery Brief for a potential new or re-purposed housing opportunity on behalf of the Housing Work Group to ensure opportunities are well aligned with Association’s strategic directives, meets service needs/requirements and is financially viable.
Working with Leadership Team & Supports
• Engages and communicates with leaders within the agency and community stakeholders for housing-related inquiries.
• Works with leaders within the agency and community stakeholders to enhance their knowledge and capacity to access a variety of housing opportunities, including potential
  pathways to customize and meet the needs of the individual.
• Creates individualized plans and budgets to support unique and customized living situations.
• Develops resources including program and reference materials for leaders within the agency and community stakeholders and maintains content for relevancy.
Equity, Diversity and Inclusion
• Respects, implements, integrates, and upholds the principles of Equity, Diversity and Inclusion into all practices and procedures (see our mission, vision, core values, and EDI statement).
Program Research and Development
• Collects and analyzes data from housing programs and initiative to plan according to the long and short term goals of the Association and the operational teams.
• Summarizes and presents key findings to leadership and stakeholders in reports and presentations with experiences, trends, opportunities and challenges.
• Coordinates and designs the development, delivery and evaluation of task teams, projects, programs, and initiatives related to housing.
• Monitors and communicates changes within municipal, provincial, and federal government housing strategies.
• Accountable for development, monitoring, and outcomes of programs and initiatives, data collection, analysis, and reporting.
Community Partnerships
• Initiates, engages and maintains partnerships with external partners including but not limited to City of Toronto, Developmental Services Ontario, supportive housing service providers, funders, housing developers and property management companies.
• Represents Community Living Toronto at training events, panels, commitees and planning groups pertaining to housing.
Staffing
• Participates in full cycle of recruitment and selection process, including proactively identifying recruitment needs, screening, interviewing and hiring, staff within area of
  responsibility.
• Explains work procedures, assigns tasks or responsibilities, and establishes work priorities for support staff working in the program.
	Position: SENIOR FACILITATOR, HOUSING
	Region: [Corporate]
	APPLY2: 
	Hours: 37.5 per week


