Posting #25-71

b
COMMUNITY LIVING =

Toronto
JOB OPPORTUNITY
POSITION: TEMPORARYBEHAVIOUR SERVICESCONSULTANT BASE
(Expecteddurationof upto oneyear) ASSIGNMENT: BEHAVIOUR SERVICES
TheEastMall

QUALIFICATIONS:

Bachelor'dDegreein psychology Sociology,BehaviourScience®r arelateddiscipline.Post-degreeertificatein Applied BehaviourAnalysis. Minimum of
3 -5 yearsof experiencavorking with individualswith dualdiagnosisanddevelopmentatiisabilities.Knowledgeof appliedbehaviouranalysisprinciples.
Knowledgeof mentalhealthanddevelopmentadlisability diagnosissignsandsymptomsandtreatmenstrategiesKknowledgeof relatedhealthcareand
governmentegislation.Ability to developandmaintainatherapeutigelationshipandpositiverapportwith individuals,staff, family andotherprofessionals.

JOB SUMMARY::

TheBehaviourServicesConsultant- Regionalis responsibldor providing holistic behaviourconsultationassessmentandcounsellingjncluding but not
limited to dualdiagnosisdevelopmentatiisabilities,sexuality bereavementhallengingoehavioursandthe complexneed=f theagingpopulation.
Managesaindmaintainsanaverageaseoadof 20to 25 individuals,including newreferralsandwaitlists.

RESPONSIBILITIES:

 Developsplansandprogramsn collaborationwith theindividual, staff, family andotherprofessionaldasedn therightsandchoicesof theindividual.

« Maintainscasefiles which includecasenotes,summaryof dataanalysisanddatacollection;reportsMCSSattendancegandmonthly travelexpenses.

 Supportdndividuals,staff, andfamiliesduringcrisis (e.g.,hospital psychiatricJegal).

« Maintainsandensureshe completionof the monthly behaviouralmentalhealth,andPRNtrackingsheetsanalyzesandpresent®n the useof Intrusive
interventions.

* Reviewsstaff-generateteachingorogramsandprotocols.

» Ensureprocedurespracticesandinterventionsareevidencebasedandimplementeditilizing a bio-psychosociahpproach.

» Workswith staff, families,andotherprofessional$o teach developimplement.andevaluatebehavioursupportplansandlife skill programsprovides
ongoingtrainingto supportheteamsinvolvedin implementingheplans.

* Providesstaff with effectivestrategiesndskills requiredto supportindividualsin enhancingandmaintainingquality of life; reviewsstaff-generated
teachingprogramsandprotocols.

» Monitorstheimplementatiorof BehaviourSupportplans,PRN protocols andprogramson anongoingbasis;includeson-siteobservationfeedbackdata
input, dataanalysisdatasummariesndprogramreview; ensureinistry, Quality AssuranceMeasuresandinternalagencypoliciesaremet.

« Assistswith relevantareasof stafftrainingasrequired;facilitatesspecializedvorkshopge.g.,mindfulnesssexualeducatiorandrelationshipsnd
groups providinginstruction,resourcenformation,andsupportto staff, family, communitypartnersandotherprofessionals.

» Workscollaborativelywith andmaintainsregularcontactwith staff, familiesandindividualsin serviceto ensuresupportandsucces®f behaviour
strategies.

» Conductsvariousassessmentsr the developmenbf behavioursupportplans,PRN protocolsandlife skills programsassessmentsclude,butarenot
limited to, functional,preferencerisk, environmentabndsafetyassessments

 Chairsbehavioureviewmeetingsandattendsstaff meetingandhealthcareproviderappointmentsvith individual, staff, familiesandotherspecialized
professionals.

HOURS OF WORK: 37 5hoursperweek
STARTING DATE: Immediately

SALARY: $65,996.0G0 $76,862.0¢perannum

TO APPLY:
Click Apply and attach the internal response to posting (IRP) form with an up to date resume.

APPLY

IRP available at SharePoint\Info Libraries\Forms\Human Resources\Internal Response to Posting (IRP)

By submitting your application, you confirm that the information included is accurate and true. Misrepresentation or omission of facts in
connection with your application may be sufficient cause for dismissal.
Applicants must have completed or be registered for all mandatory training — See Mandatory Training by Position.

DEADLINE DATE: April 12, 2025

Candidates will be screened based on the information provided to Human Resources.
When required, accommodations for disabilities will be provided, on request.


mailto:Hr_Recruit@cltoronto.ca
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	Posting: 25-71
	Qualifications: Bachelor's Degree in psychology, Sociology, Behaviour Sciences or a related discipline. Post-degree certificate in Applied Behaviour Analysis.  Minimum of 3 – 5 years of experience working with individuals with dual diagnosis and developmental disabilities. Knowledge of applied behaviour analysis principles. Knowledge of mental health and developmental disability diagnosis, signs and symptoms and treatment strategies. Knowledge of related healthcare and government legislation. Ability to develop and maintain a therapeutic relationship and positive rapport with individuals, staff, family and other professionals.

	Job Summary: The Behaviour Services Consultant – Regional is responsible for providing holistic behaviour consultation, assessments, and counselling, including but not limited to dual diagnosis, developmental disabilities, sexuality, bereavement, challenging behaviours, and the complex needs of the aging population. Manages and maintains an average case load of 20 to 25 individuals, including new referrals and waitlists.
	Responsibilities: • Develops plans and programs in collaboration with the individual, staff, family and other professionals based on the rights and choices of the individual. 
• Maintains case files which include case notes, summary of data analysis and data collection; reports MCSS attendance, and monthly travel expenses.
• Supports individuals, staff, and families during crisis (e.g., hospital, psychiatric, legal).
• Maintains and ensures the completion of the monthly behavioural, mental health, and PRN tracking sheets; analyzes and presents on the use of Intrusive
  interventions.
• Reviews staff-generated teaching programs and protocols.
• Ensures procedures, practices, and interventions are evidence based and implemented utilizing a bio-psychosocial approach.
• Works with staff, families, and other professionals to teach, develop, implement, and evaluate behaviour support plans and life skill programs; provides
  ongoing training to support the teams involved in implementing the plans.
• Provides staff with effective strategies and skills required to support individuals in enhancing and maintaining quality of life; reviews staff-generated
  teaching programs and protocols.
• Monitors the implementation of Behaviour Support plans, PRN protocols, and programs on an ongoing basis; includes on-site observation, feedback, data
  input, data analysis, data summaries and program review; ensures Ministry, Quality Assurance Measures and internal agency policies are met. 
• Assists with relevant areas of staff training as required; facilitates specialized workshops (e.g., mindfulness, sexual education and relationships) and
  groups, providing instruction, resource information, and support to staff, family, community partners and other professionals. 
• Works collaboratively with and maintains regular contact with staff, families and individuals in service to ensure support and success of behaviour
  strategies.
• Conducts various assessments for the development of behaviour support plans, PRN protocols and life skills programs; assessments include, but are not 
  limited to, functional, preference, risk, environmental and safety assessments
• Chairs behaviour review meetings, and attends staff meeting and health care provider appointments with individual, staff, families and other specialized
  professionals.
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