Posting # E25-106

b
COMMUNITY LIVING =

Toronto

JOB OPPORTUNITY

POSITION: TEMPORARYFAMILY SUPPORTCOORDINATOR
CommunityParticipationSupportsandRespite

REGION:  All Regions
HOURS OF WORK: 37.5perweek

CommunityLiving Toronto(CLTO), arecognizedeaderin the DevelopmentaGervicessector, seeksa ManagerExecutiveOffice. Thisis a full-time, permanentole. Establishedn 1948,
CLTO hassetthe benchmarkor excellenceinnovationandaccountabilitysinceits inception.With 1,200full andpart-timeemployeesn 70 grouphomescommunityhubs,andoffices
acrossToronto,CLTO continually‘movestheyardsticks'in makingthelives of the peoplewe supportbetter.Our missionis to fosterinclusivecommunitiesby supportingtherightsand
choicesof peoplewith intellectualdisability. Our visionis ‘A societywhereeveryonebelongsA societywhereeveryonds valued’. Thesestatementarenotjustwordson apage We
believethem,internalizethem,anddevoteourselvego attainingthemeveryday. The eliminationof racialdiscriminationandracismis anessentiapartof CLTO’s effortsto cultivatean
equitableandinclusivelearningenvironmentandwork culture.We aspireto a culturewhereequity andinclusionarenaturallyoccurring,anddiversityis embracedsa sourceof learning
andpride.

THE IDEAL CANDIDATE:

Theidealcandidatewill bea professionalith experiencen the DevelopmentaBerviceSectorfor 3-5years.Excelsin communicatiorandcollaborationwith internalandexternal
stakeholdersWorkswell independentlyandableto adaptto meetthe needsf uniqueindividualsandfamilies. Efficiently identifiesandempowersachpersornto developa meaningful
Person-Directeélan.

ROLE SUMMARY:

TheFamily SupportCoordinatotis accountabldor providingtime-limitedandgoal-orientedsupportsandservicesprimarily to individualswith developmentadlisabilitiesliving athome
with their families. Aligning with the“communityof practice”approachworksin partnershipwith theindividualsandtheir families, promoteshestpracticesaroundinclusion,offersa
coordinatedaccesgoint to guideindividualsto theresources/servicegededandprovidesthemwith necessargadvocacyandsupport.

RESPONSIBILITIES:

CaseManagement

« Meetswith individualswith a developmentatiisability andtheir familiesin theirhomesand/orin variouscommunitysettingsandinitiatesa planningprocesge.g.,Person-Directe®lan)
that

laysouttheir distinctneedsandgoals,helpsidentify necessargervicesandoutlineswaysthey canparticipaten communityactivities.

« Providesindividualsandtheir familieswith the supportneededo accesand/ormaintaincommunitysupportsapply for additionalgovernmentunding supportspr gainaccesso medical
practitionerssotheycanlive safelyandsecurelyathomeandin thecommunity.

« Gathergreviouslycompletedassessmentsom DevelopmentaServicesOntario,medicalprofessional¢e.qg.,psychologists)schoolboardstheindividual’s family, andothersto obtainthe
individual's history.

« Helpsindividualsdevelopa plan,setgoals,andconnectwith theresources.

Advocacy

« Identifiesgapsin supportor servicesandworks closelywith communityagencies.

« Promotesandsupportsarticipationandinclusionin the community,encouragingocialinteractionandfacilitating connectionso social/recreationgdrograms.

« Coordinatedinks to specializedservicesandprofessionals.

« Developsandmaintainsknowledgeof potentialfundingsourceghatmaybeavailableto assisfamiliesthroughcharitiesandothersocialserviceagencies.

Outreach

« Participate®n committeesvith familiesandcommunitypartnergo enablecommunicationinformationsharing,andcollaboration.

« Deliverspresentationandattendsopenhouseevents.

« Facilitatesestablishmenof circlesof supportandotherinformal supportnetworks.

ProgramAdministration

« Maintainsnecessaryndividual andprogramreportsandstatistics;ensuresll recordsyeports,anddocumentatiomertainingto servicedeliveryareaccuratecomplete andin compliance.

KEY RELATIONSHIPS:

CommunitypartnersActively collaboratesvith otheragenciego improvequality, accessibility,andavailability of services.
Individuals/FamiliesExplainswhatsupportsareavailableandwhattheyneedto do to accessthem.

QUALIFICATIONS:

Bachelor'sdegreen humanservicesor arelateddiscipline.Minimum Requiremenbf CollegeDiplomais required. Minimum of 3 - 5 yearsof relatedexperiencevorking with working
with childrenand/oradultswith developmentadlisabilitiesplus 1 — 2 yearsworking with families. Direct programdelivery experiencen the community,socialservicessector with a
demonstratewvorking knowledgeof community-basegrogramsKnowledgeof relatedprovincialandcommunitysupportservices.Proficiencywith computergExcel, Word, Outlook),
andothersoftwareprogramseededo producedocumentsteports databaseqresentationandcommunicationStrongwritten andoral communicatiorskills.

WORKING HOURS AND WORK ENVIRONMENT:

Positionrequiresflexible work hours,extensivecomputerandtelephoneuseandtravel.

Click APPLY and attach an up to date Cover Letter and Resume.
| APPLY |

PLEASE QUOTE JOB POSTING # IN THE SUBJECT LINE

‘When required, accommodations for disabilities will be provided, on request.
By submitting your application, you confirm that the information included is accurate and true. Misrepresentation or omission of facts in
connection with your application may be sufficient cause for dismissal.

We thank everyone for their interest in Community Living Toronto; however only applicants with the necessary qualifications, experience and education will be contacted for
an interview.
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	Text1: Community Living Toronto (CLTO), a recognized leader in the Developmental Services sector,  seeks a Manager Executive Office. This is a full-time, permanent role.  Established in 1948, CLTO has set the benchmark for excellence, innovation and accountability since its inception. With 1,200 full and part-time employees in 70 group homes, community hubs, and offices across Toronto, CLTO continually ‘moves the yardsticks’ in making the lives of the people we support better. Our mission is to foster inclusive communities by supporting the rights and choices of people with intellectual disability. Our vision is ‘A society where everyone belongs. A society where everyone is valued’. These statements are not just words on a page. We believe them, internalize them, and devote ourselves to attaining them every day. The elimination of racial discrimination and racism is an essential part of CLTO’s efforts to cultivate an equitable and inclusive learning environment and work culture. We aspire to a culture where equity and inclusion are naturally occurring, and diversity is embraced as a source of learning and pride.
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	Text4: Case Management
• Meets with individuals with a developmental disability and their families in their homes and/or in various community settings and initiates a planning process (e.g., Person-Directed Plan) that 
lays out their distinct needs and goals, helps identify necessary services, and outlines ways they can participate in community activities.
• Provides individuals and their families with the support needed to access and/or maintain community supports, apply for additional government funding supports, or gain access to medical practitioners so they can live safely and securely at home and in the community.
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individual’s history.
• Helps individuals develop a plan, set goals, and connect with the resources.
Advocacy
• Identifies gaps in supports or services and works closely with community agencies.
• Promotes and supports participation and inclusion in the community, encouraging social interaction and facilitating connections to social/recreational programs.
• Coordinates links to specialized services and professionals.
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